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Job description     
 

 

Job title: 

 

 
Director of Health Transformation and VCS Networks 
 

 

Based at: 

 

 

Hackney CVS, The Adiaha Antigha, 24-30 Dalston Lane E8 3AZ 

 

Employment terms: 

 

Secondment opportunity until 31/03/2022 
 
 

 

Reporting to: 

 

 

Hackney CVS Chief Executive Officer 
 

 

Accountable to: 

 

 

VCS Leadership Group and Integrated Care Partnership Board.   
 
 

 

Responsible for: 

 

 

Health & Social Care Policy Lead 
Neighbourhoods Voluntary Sector Service Manager 
Health & Social Care Forum Network Support Officer 
VCSE Assembly Administrator 
Hackney Refugee and Migrant Forum Development Worker 
Neighbourhoods Equalities Lead 
 

 

Job purpose 

 
We are looking for an experienced programme manager who can ensure the voluntary and 
community sector in Hackney and The City is integral to the transformation of health and 
care locally. A skilled, values driven and ethical negotiator, you will ensure the needs of 
communities are central to the system thinking and implementation of initiatives to tackle 
entrenched inequalities. You will oversee the development of a new Voluntary, Community, 
and Social Enterprise (VCSE) Assembly which will meet quarterly to discuss the big issues, 
then work with the Assembly Executive and our public sector partners to develop plans and 
strategies which then attract system resources for community and voluntary sector 
organisations to deliver against these co produced priorities.   
 
This work will be crucial to the recovery of the two boroughs.  
 
You will lead a team of staff and engage with key individuals across the landscape. You will 
oversee the facilitation of a range of networks covering the different parts of the VCS and 
also the neighbourhood structures we have created. Although this is initially a one-year post 
your actions will prove this model has the potential to be a permanent part of the local health 
& care ecosystem.  
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You will have experience of driving system change, of empowering communities - 
particularly those representing black & ethnic minority communities, disabled people, 
refugees and migrants and the needs of women as well as ensuring programmes run to time 
and within budget. You will be able to operate at all levels – whether that be supporting the 
voices of frontline organisations or negotiating resources from health & care system leaders 
– to maximize the role that community and voluntary organisations can play in long term 
change.  
 
As an experienced manager and team player you will ensure you provide your staff and 
representatives from the voluntary sector the environment to succeed.  
 
As a skilled communicator you will ensure complex system priorities are translated into 
jargon-free language so that as many people and organisations as possible can engage in 
the work of the Assembly and our sector networks. 
 
As an ethics and values driven charity, Hackney CVS prides itself on its commitment to 
fairness. As such we particularly welcome applications from people with lived experience of 
the issues we are focused on. 
 
If this role is for you and you would like to speak to us further then please initially contact 
Vicky Scott, Head of Operations to arrange a time to speak to relevant staff 
vicky@hcvs.org.uk  
 
The deadline for applications is 9.30am, Monday 7 June 2021. 
 
Interviews will be on Friday 11 June, and successful candidates will also be asked to attend 
a more informal meeting with staff and VCS Leadership Group members. 
 
* The VCS Leadership Group is the leadership group for the VCSE in Hackney and the City, 
made up of VCSE reps, and the chairs of VCSE networks. More detail about relevant 
structures is contained in the application pack. 
 

Main duties and responsibilities 

 

• Provide strategic support, working closely with the co-chairs, to the VCS Leadership 
Group ensuring it can act as the executive to the VCSE Assembly and ensuring the 
membership is a reflection of the key communities and issues in City & Hackney 

• Lead the implementation of the VCSE Assembly which is part the Integrated System, 
working with the VCS Leadership Group (the Executive to the Assembly) – setting 
agendas and priorities for the Assembly 

• Develop business cases to the Integrated Care Partnership Board (ICPB) and 
system partners to resource the VCS, managing relevant budgets and work plans to 
ensure they are on track and working with our grant administration infrastructure to 
ensure appropriate organisations can apply for and secure funding. 

• Manage a team of staff to ensure the smooth delivery and operations of relevant 
programmes and ensuring the appropriate support and development of staff under 
your management 

• Oversee the delivery of the VCSE Neighbourhoods Programme and the team, 
ensuring that the VCSE is able to participate and lead 8 neighbourhood structures 

• Overseeing all the Hackney CVS Networks for local VCSE organisations feed into 

mailto:vicky@hcvs.org.uk
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the work of the VCSE Assembly 

• Lead on the evaluation of both the Assembly and the Neighbourhoods programmes 

• Oversee the Assembly, Networks and Neighbourhoods contract management and 
renegotiation 

• Working with the Organisational Development team to ensure that appropriate 
support is available to local VCS organisations who are working at a neighbourhood 
level 

• Working with the Communications team to ensure the impact of the VCSE Assembly 
programme is understood by key stakeholders as well as local VCSE organisations 

• Engage key networks and infrastructure in the City to ensure City-based VCSE 
organisations can play a full role in the VCSE Assembly 

• Participate in key health & care structures as a representative of the VCSE in 
Hackney, ensuring the principles of the VCS Strategy are upheld with specific 
reference to the work of the Community Partnerships Team at Hackney Council 

• Work across the organisation and in key meetings (e.g. Inequalities Steering Group) 
to ensure key insight about how local health inequalities are affecting disadvantaged 
communities are feed into to local health & care planning processes 

• Participate in the Hackney CVS Executive team, ensuring that the needs of relevant 
team members, the needs of the VCSE and system health & care priorities are fed 
into Hackney CVS’s strategic planning 

• Direct responsibility for financial resources, financial planning, budgeting, monitoring 
and evaluation 

 
Note: this is a new role, and while we have detailed plans for the Assembly and its working, 
the post-holder will need to be able to have some flexibility in the interpretation of the role 
 

 
General requirements 

• Actively promote equality of and opportunity and inclusion to all Hackney’s diverse 
communities 

• Work is delivered to the highest possible standard  

• Commitment to a transparent way of working and willing to be accountable to the 
members of the Forum for the work 

• Commitment to operating in accordance with the values and policies of Hackney CVS 

• Commitment to own learning and development 

• Any other reasonable tasks that take forward the aim of the post. 
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Person specification 
 
S – Assessed at shortlisting stage 

A – Assessed at part of assessment at interview  

I – Assessed at interview stage 

 

Qualifications & experience  

 

• Significant experience of partnership approaches to influence local strategies in the public 
sector, specifically around health transformation (S, I) 

• Experience of working to address inequalities, especially in a health and social care 
environment (S, I) 

• Significant experience of contract and budget management and financial planning (S, I) 

• Experience of co-production and/or the co-design of services (S, I) 

• Experience of committee work and overseeing governance arrangements (desirable) (S, I) 

• Experience of managing a team (S, I) 

 

 

Knowledge  

 

• Broad and deep specialist knowledge of health transformation and issues relating to the 
voluntary and community sector. (S, I) 

• A good understanding of health inequalities and their impact, including the wider 
determinants of health (S, I) 

• An understanding of project management principles and approaches (S, I) 
 

 

Skills 

 

• Ability to think strategically, contributing to the direction of the organisation through leading 
long-term strategic plans and budget setting for immediate area of responsibility (I) 

• Excellent written and verbal communication and interpersonal skills, with the ability to 

communicate appropriately with a range of different stakeholders. (S, A, I) 

• Excellent presentation skills, and an ability to advocate in large meetings with cross-sector 

senior staff (S, A, I) 

• Ability to build relationships across a range of organisations at senior level (S, A, I) 

• Excellent organisation and time-management skills with the ability to prioritise and manage 

a varied programme of work. (S) 

• Ability to problem solve and be solution-focused. (S, I) 

• Excellent analytical and judgemental skills and the ability to interpret complex information (I) 
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General requirements 

 

• Able to work independently with minimal supervision. (A) 

• Be pro-active in their approach and deliver work to a high standard (S, I) 

 

 

This post is funded by NHS North East London CCG (previously City & Hackney CCG). 
 
The personal data you provide in order to apply for a job is stored in a restricted access filing system and 
used for the purposes of shortlisting and interviewing only. The information will be deleted six months 
after the deadline for that job. The legal basis for this is to fulfil a contract. For further information please 
see our privacy policy: Privacy Policy - Hackney CVS - Hackney CVS (hcvs.org.uk) 
 
The closing date and deadline for completed applications is 9.30am, Monday 7 June 2021. 
 
Interviews will be on Friday 11 June 2021, and successful candidates will also be asked to attend 
a more informal meeting with staff and VCS Leadership Group members. 
 
Hackney CVS positively celebrates diversity and welcomes applications from people from all 
backgrounds.  
 
 
 
 

About Hackney CVS 
 
Hackney CVS is Hackney’s leading voluntary and community sector support agency and the 
local Council for Voluntary Service, or CVS. We support hundreds of groups to run successful 
voluntary and community sector organisations by giving them access to the key skills, knowledge 
and resources necessary to respond to the needs of local people, especially those most in need. 
We also provide a range of partnerships and mechanisms for the local voluntary sector to bid for 
contracts, work together on key issues, influence policy and develop joint projects. 
 
Please visit our website at www.hcvs.org.uk for more information about us. To find out more about 
our consortium bidding approach please see City and Hackney Together under ‘Our services.’  
 
For more information about our approach in Health and Social Care visit www.hscf.org.uk 
 
For more information about our new approach to local philanthropy visit www.hackneygiving.org.uk  
 

Hackney CVS is a London Living Wage employer. 

 

 
t: 020 7923 1962 | e: reception@hcvs.org.uk | www.hcvs.org.uk 

The Adiaha Antigha Centre, 24-30 Dalston Lane, London, E8 3AZ 

Registered Charity No: 1069736 | Limited Company No: 3365292 

https://ico.org.uk/for-organisations/guide-to-the-general-data-protection-regulation-gdpr/lawful-basis-for-processing/contract/
https://hcvs.org.uk/privacy-policy2/
http://hcvs.org.uk/index.php?category=14&sec=62&page=205
http://www.hcvs.org.uk/
http://www.hscf.org.uk/
http://www.hackneygiving.org.uk/

