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1. Personal details
	Position applied for
	

	First name
	     


	Last name
	     



	Address


	     
     

	Home phone number     
	     


	
	     


	Mobile phone number
	     



	Email address
	     



Please tick to confirm that you are eligible to live and work in the UK
  
Evidence of your eligibility to work in the United Kingdom will be requested if you are invited to attend an interview.

	If appointed, when could you start?  
	     


	Please tell us where you saw this vacancy advertised
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2. Education 
Please give details of your formal education and qualifications. 

	School/college/university attended
	Qualifications attained
	Date

	
	
	

	
	
	

	
	
	

	
	
	


3. Please note that question 3 is on the other form and will be seen by the shortlisting panel

4. Disability or Special Requirements
Do you have any disability or any special requirements which you would like us to take into account? If yes, please describe in the space below and indicate what provision we need make if any. 

5. Criminal Convictions
If you have been convicted of a criminal offence which is not spent (as defined by the rehabilitation of offenders act 1974), please give details below. A criminal record will not automatically debar you from consideration for employment. 

6. Applicant Declaration

I confirm that all information given in these application forms is correct to the best of my knowledge and accept that the discovery that false or incomplete information has been provided could result in dismissal.

	Signature of applicant
(not needed for emailed applications)
	     



	Date
	     



Equal opportunities policy
Hackney CVS strives to be an equal opportunities employer.  It is committed to the development of positive policies to promote equal opportunities in all aspects of employment regardless of a person's sex, marital status, creed, colour, race, ethnic origins, religion, political or trade affiliation, sexual orientation, age disability, spent criminal convictions, employment, status or any other criterion not relevant to the point of issue.  This principle applies to all aspects of employment including pay, hours of work, holiday entitlement, work allocation, sick pay, pensions, recruitment, training, promotion and redundancy. 

Please return your completed forms and any additional pages to recruitment@hcvs.org.uk 

